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Demonstrates self-awareness 
Using a combination of feedback and reflection to gain productive insight 
into personal strengths and weaknesses.

Key insights
• Highest importance
• Lowest skill-level
• Moderate agreement
• Blind spot

Related behaviors 

Shares personal lessons with others to benefit 
them and encourage self-awareness.

Self 4.0

Total others 2.9

Knows personal strengths and weaknesses and 
modifies behaviors accordingly.

Self 2.0

Total others 3.7

Invites and incorporates constructive feedback 
from others.

Self 3.0

Total others 3.3

Takes ownership of how personal behavior and 
style impact other people.

Self 3.0

Total others 4.5

1                                                 5

Norm 3.6

Self 4.0

1 5

Total others  2.7

3.7

2.0

Manager 2.0

People you lead 2.7

Peers 3.0

Customers 3.5

Other raters 2.5

Manager's manager 2.0

Other manager 3.3

4.0

3.7

4.3

4.0

3.5

3.0

3.7

 
 Skill

 Importance  High agreement
 Hidden strength

 Moderate agreement
 Blind spot

 Low agreement
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